
Locations:  Mujeres Del Movimiento List Serv, ALAS forum, NSVRC, the New Leadership list serv, 
IowaCASA list serv 

Rural Child Direct Services Advocate, RVAP  
 
The University of Iowa is Iowa's largest employer and a university with a world-renowned reputation. 
From the health sciences to the arts, our aim is to provide a diverse and technologically advanced 
community where all can work and learn together to achieve excellence.  We strive to realize the Iowa 
Promise to become one of the ten most distinguished public universities in the country.  On our beautiful 
campus spanning the Iowa River, our faculty and staff enjoy access to an array of cultural, educational, 
and recreational activities. The University of Iowa offers an exceptional benefits package and many other 
support resources to help employees balance their professional and personal lives. 

The Rape Victim Advocacy Program (RVAP) is a department within the Division of Student Life at The 
University of Iowa.  RVAP is a sexual assault victim advocate and prevention agency that also hosts the 
Iowa Sexual Abuse Hotline. While the Iowa Sexual Abuse Hotline supports survivors throughout the 
entire state, RVAP provides additional healing support, prevention and advocacy services to the following 
counties: Cedar, Des Moines, Henry, Iowa, Johnson, Lee, Washington, Van Buren.  The mission of RVAP 
is to provide free, confidential, trauma-informed advocacy to all affected by sexual violence and promotes 
social change through prevention education 

This positions will coordinate and provide confidential counseling, systems advocacy, and support group 
facilitation to child sexual abuse survivors and their non-offending family members in Des Moines, Henry, 
Lee, and Van Buren Counties.  Represent RVAP in the community and network with local professionals, 
agencies, schools, and programs regarding advocacy services.  Must be able to take call shifts on a 
rotational basis with other staff members in the counties listed above and respond to hospitals within one 
hour.  Position will be housed in RVAP’s Keokuk, Iowa office. 

Position is a term position; one-year with the ability to extend up to 6 years or become permanent. 

Salary and Benefits: 
• $36,944 to commensurate. 
• Fringe benefit package include 24 days paid vacation; sick leave; health, dental, life and disability 

insurance options; and generous employer contributions into retirement plans. 
• Check out https://jobs.uiowa.edu/why_ui/index.php for WHY IOWA 

 
 
Applicant credentials are subject to verification.  To apply for this position visit our website at 
http://jobs.uiowa.edu and search for Requisition #69509.  Applications will be accepted through August 
16, 2016. 
   
 
The University of Iowa is an equal opportunity/affirmative action employer. All qualified applicants are encouraged to 
apply and will receive consideration for employment free from discrimination on the basis of race, creed, color, 
national origin, age, sex, pregnancy, sexual orientation, gender identity, genetic information, religion, associational 
preference, status as a qualified individual with a disability, or status as a protected veteran.  

https://jobs.uiowa.edu/why_ui/index.php

